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WXVLQHVYVY SUREOHP

Goal: To minimize cost of recruiting
Missing potential talent
Finding wrong person

Clients:

HR department of any firm
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(%) UNITED STATES DEPARTMENT OF LABOR

&XWRIT YD '* BUREAU OF LABOR STATISTICS

Industry count weight average salary(US dollar) weighted salary
Financial 329 0.1165 69,680 8117.8187
Retail 92 0.0326 32,120 1046.4023
Other 264 0.0935 57,466 5372.2214
Technology 586 0.2075 79,700 16538.3144
Government 144 0.0510 55,630 2836.6572
Academic 446 0.1579 54,140 8550.4391
Internet-based 191 0.0676 80,952 5475.1530
Insurance 81 0.0287 69,680 1998.6119
CRM/Marketing 109 0.0386 65,187 2516.0705
Telecommunications 96 0.0340 68,810 2339.1501
Manufacturing 114 0.0404 50,720 2047.4788
Hospitality/Entertainment/Sports 53  0.0188 36,260 680.5170
Mix of fields 252 0.0892 57,466 5128.0296
Pharmaceutical 41 0.0145 43,630 633.4384
Military/Security 26  0.0092 64,000 589.2351 About to
sum 2824 1.0000 63869.5375 64,000 (USD)
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Coefficient Std. Coefficient
BH_LearningCategorySelftTaug...  11.363 11.363
BH_LearningCategorySelftTaug...  -42.735 -42.735
1 [l L BH_LearningCategorySelftTaug...  24.941 24941
BH_LearningCategorySelftTaug...  11.143 11.143
2 L] BH_LearningCategorySelftTaug...  -1.648 -1.648
BH_LearningCategorySelfiTaug.. 0 0
3 . BH_LearningCategorySelfiTaug.. 0 0
BH_LearningCategorySelftTaug...  18.877 18.877
4 . BH_LearningCategorySelfiTaug.. 0 0
MultiModel BH_LeamingCategorySelfiTaug...  12.320 12.320
Warning: BJ_LeamingCategoryWork.0 -1.038 -1.038
Removed co BJ_LearningCategoryWork NA -46.925 -46.925
BJ_LearningCategoryWork.20 -0.441 -0.441
1N F BJ_LearningCategoryWork.15 0.331 0.331
BJ_LearningCategoryWork.50 -1.268 -1.268
BJ_LearningCategoryWork 40 -0.928 -0.928
BJ_LearningCategoryWork 60 -0.910 -0.910
BJ_LearningCategoryWork.25 0.169 0.169
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Accuracy=74.79%

Actual Class precision
False True
Predicted False 10 43 18.87%
True 49 263 84.29%
Class recall 16.95% 85.95%
Specificity Sensitivity

(QVHPEOH 9HUVLRQ
ZLWK 2YHUVDPSOLQ

/IRILVWLF S5HJUHVYV

ZLWK 2YHUYV

Accuracy=56.91% Actual Class precision
False True
Predicted False 59 223 20.92%
RO 39 287 88.04%
~ Slassperall 7 60.20% 56.27%
Specificity Sensitivity
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1. Working culture in different industries is not considered

2. Some components of compensation can’t be evaluated in this model (such as
basic salary, working key performance indicators, bonus, and welfare)

3. Renewing our model is needed after a period of time

4. The observations in our sample is small



